
Amgueddfa

Cymru - widening

engagement with

young people

Involving young people in all aspects of Amgueddfa Cymru-

National Museum Wales’ work began as a way of supporting

and developing skills and creativity, which was one of its well-

being objectives. Now, their involvement is considered crucial

for creating a more equitable museum that is relevant to the

lives of young people, now and into the future.



Improving young

people’s mental

wellbeing

Promoting healthy

lifestyles

A Healthier Wales:

Developing skills,

knowledge and

creativity of young

people

A Prosperous Wales:

Creating pathways for

young people into

work

Supporting young

people’s social and

economic progression

and resilience

A Resilient Wales:

Enabling young people to fulfil their

potential no matter what their

background

A More Equal Wales:

Representing young

people’s lived

experiences 

Supporting young people

to be active citizens

A Wales of Cohesive

Communities:

Contributes towards:

Increasing young people’s participation with culture

and heritage 

Co-producing cultural experiences with young

people

Developing new interpretations of Wales’ history, art

and natural environment. 

A Wales of Vibrant Culture and Thriving Welsh

Language:

Recognising 

and 

 celebrating

 the diversity

 of Wales'

 heritage

and 

culture 

Supporting 

young 

peoples'

skills and

creativity

Amgueddfa

Cymru's 

Well-being

objectives



The Future Generations Commissioner's advice:

Feedback from the Commissioner on National Museum Wales' use of the self-

reflection tool, 2019

"The collaborative projects you have showcased, such as increasing your volunteering

numbers to around 700 people are great examples… We would encourage you to build

on this approach and consider the wider impacts you can demonstrate. You should be

considering how you have impacted on the mental resilience of people, the physical

and mental health benefits of being involved and how their contributions have shaped

the organisation."

"...We [in Wales] need to focus on fostering the development of transferable skills that

are difficult to automate, such as creativity and critical thinking competencies,

alongside skills for the digital economy, technical skills, and in STEM subjects…You are

well-placed to help develop these skills in young people and in adults, as you provide

many out of school learning opportunities. Collaborating with others to make these

opportunities have multiple benefits would be a positive next step."



Examples

Source: Arup

Trailer for the Murder Mystery game young people organised

Employed young people (aged 18-25) to work as

‘Amgueddfa Cymru Producers’ - agents of change

who challenge and transform museum practice

Producers work with all departments in any way

they please, from co-producing exhibitions to

reframing policies; from taking over social media

platforms to launching their own museum

Instagram account

Gaining transferable skills and learn project

management to help career development and

progression routes to employment

Amgueddfa Cymru Producers

Source: Amgueddfa Cymru

https://twitter.com/Amgueddfa_Learn/status/1276456160422359047


Examples

Source:

Learning outside the classroom 

Collaboration with School Consortia and Hwb, 

A free, virtual learning programme broadcasting

live, daily workshops into classrooms and homes

across Wales 

One of the first museums in the UK to deliver this

and sharing the methodologies with others

The Minecraft Your Museum Competition in

collaboration with Hwb let 7-11 year olds create

their ideal museum using Minecraft gaming

software

Winner’s video received over 3.5k views on

Twitter with 1.1K viewing it in the Welsh language  

Project won the 'Kids in Museums' award for Best

Social Media Activity.

Source: Amgueddfa Cymru

Source: Amgueddfa Cymru

Source: Amgueddfa Cymru



Approach

Paid opportunities for young people 

Forums for under-18s to develop

events and exhibitions; reduced the

volunteering minimum age to 14

Supported young people’s social

networks, such as Extinction

Rebellion, RWCMD LGBTQ Society,

Delve, and GISDA

Targeted initiatives to support

young people facing the greatest

disadvantages and to achieve

better representation in the

museum’s workforce long-term

Coordinated with partners to ensure

engagement was part of wider

provision for the young people

involved. Partners include: Llamau,

Barnardo’s, Sub-Saharan Advisory

Panel and Jukebox Collective

Developing longer-term action plan

with partners to provide alternative

pathways for young people to

employment, and new internship and

apprenticeship schemes

Progression routes to employment for young

people created; increase young people’s

involvement in governance structures; youth

networks established across Wales

Young people least likely to

use museums and are not

heard in decision-making

What next?

Challenge

A Prosperous, More Equal Wales, of

Vibrant Culture and Thriving Language

A Prosperous, More Equal Wales

A Healthier, More Equal and 

 Prosperous Wales

A Prosperous,  Resilient,  More Equal

Wales, of Vibrant Culture and Thriving

Language 

Equipping young people with digital

skills for the future together with

transferable skills that are difficult

to automate, such as creativity and

critical thinking competencies
A Resilient, Prosperous Wales.

 For more information please visit: https://www.futuregenerations.wales/  

https://www.futuregenerations.wales/

