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Foreword 

Since I attended the United Nations climate change conference - COP26 - this month, one of the 
main questions I have been asked is, ‘was it a success?’. 

While the Glasgow Climate Pact is not perfect and is not the deal I hoped for - it is a deal. It is also a 

wake-up call. 

The pandemic has proved that working together internationally in the face of a crisis was possible – 
and better still to work at pace! 

Scientists, activists, negotiators were poised for COP26 to deliver with the same collaborative spirit 
that had energized governments during the last 18 months. 

An ambitious global effort is underway to deliver the 2030 promise; to mobilize governments, civil 

society, businesses and people to combat the climate crisis. 

COP26 put that ambition to the test. It is a matter of life or death to communities and countries 
across the globe whether we achieve what we need to in the time that we need to.  

We owe it to current and future generations, to communities in the global south like the Marshall 

Islands, Palau and Tuvalu, and to young people; whose passions, anger and creativity have brought 

shame on world leaders. We need to take this moment seriously.  

However, there are aspects of the Glasgow Climate Pact which give us reason to be hopeful  of 

progress while, at the same time recognising the importance of no people or 
communities being left behind as we move forward. 

It is the first ever climate deal to explicitly plan to reduce coal  and as part of the agreement, 

countries will meet next year to pledge further major carbon cuts with the aim of reaching the 1.5C 
goal. 

More than 100 countries representing 85% of the world's forests have signed up - including Brazil, 

Russia, Canada, Colombia, Indonesia, and the Democratic Republic of the Congo. Countries have also 
committed cutting methane emissions by 30% by 2030. 

 

https://www.futuregenerations.wales/news/commissioner-at-cop26/


 

Current pledges, if fulfilled, will only limit global warming to about 2.4C rather than the target of 

1.5C and this is something of huge concern. 

2030 may sound a while off but in reality it is 97 months away: that is the timeframe in which our 
‘decade of delivery’ must be realized – we cannot be complacent. 

In terms of how Wales did at COP26 – our nation stood out for its inter-connected approach to 

tackling the climate and nature emergencies – thanks in no small part to the Well-being of Future 
Generations Act which needs to be central to these crucial next steps for people and planet.  

The whole world was asking their governments to be brave, and I welcome the announcements by 

Wales - from zero carbon schools, a pledge to make sure goods for hospitals and schools are 
deforestation-free – our nation is playing its part. 

But if these commitments are to be honoured, we need to urgently focus on the systems behind 

them such as procurement and decisions on how and where we invest public sector funds 

because these are currently failing to deliver on these aspirations. 

I was also pleased to see Wales join the Beyond Oil and Gas Alliance. But with the industry playing 

such an important role in the economy of West Wales, we need to understand how we can support 

it to decarbonize in the short-term whilst it transitions to alternatives or is phased out over 

the longer term. The South Wales Industrial Cluster provides a good model for how we could 
approach this. 

A small nation with big ambitions, Wales can be proud that it was at the forefront of progressive 
nations at COP26 - but now Welsh Government needs to deliver on its bold commitments. 

It needs to play its part in addressing the collective global failures that have left the goal to limit 

global warming ‘on life support’. 

The crucial test will be how much money Welsh Government puts towards a just transition that 

supports everyone as we move towards a better way of life that keeps us well now and for 
future generations. 

https://www.futuregenerations.wales/news/wales-leading-the-way-with-future-generations-legislation-un-plans-to-adopt-welsh-approach/
https://www.futuregenerations.wales/news/wales-leading-the-way-with-future-generations-legislation-un-plans-to-adopt-welsh-approach/


 

 

As a nation we can also be proud that our young people are engaged. Among Wales ’ delegation at 

COP26 – the Youth Climate Ambassadors stood out.  

They are clear. They are impressive. They are articulate. They are bold. It was an honour to stand 

next to them. They must be given platforms and promises – but they deserve more. They deserve 
action. 

I look forward to working closely with them in the years to come to amplify their voices, and to be 

challenged. If COP27 wants to improve its transparency and voice – it must get more young people 
at the negotiating table. 

On the final day of COP26 we held an event where visitors heard stories from communities across 

Wales and their creative responses to the climate crisis including a short film made by children from 

Ysgol Rhosgadfan in Caernarfon who adapted a story from the Mabinogion to inspire the protection 
of nature - the film called Blot-deuwedd can be viewed here. 

https://youtu.be/TEdY-aUsUWw
https://youtu.be/TEdY-aUsUWw


 

COP26 is a moment – but I find my joy in the movement. A movement of young people,  a movement 

of communities, businesses, universities, public institutions  and members of the public striving for a 

better world for those not yet born. 

It is the energy from this movement which gives me the greatest hope for the future.  

Inequality in a Future Wales 

 

This month saw the publication of my joint report with Public Health Wales – Inequality in a Future 

Wales – highlighting how the link between climate change and equality has for too long been 

overlooked.   

https://www.futuregenerations.wales/resources_posts/inequality-in-a-future-wales/
https://www.futuregenerations.wales/resources_posts/inequality-in-a-future-wales/
https://youtu.be/Gr7q_2MpwfE
https://youtu.be/rQwkNz-TCnc


The report, which was aligned to research I commissioned from Cardiff University, is accompanied 

by voices from a Welsh community devastated by floods and highlights how action is needed now 

to minimise socio-economic inequalities and prevent them from continuing.   

It also states that the poorest and most marginalised populations are  least responsible for 

climate change yet are most likely to be exposed to its negative effects and have the least resources 
to respond, cope and recover.   

This has been seen in North Wales in places like Llanrwst and Fairbourne and 

also in Pontypridd which has been seriously affected by flooding.    

And a “business as usual” approach to policy development risks making inequality worse.    

The Well-being of Future Generations Act says that by law, the way we get to net zero has 
to improve well-being as a whole, for everyone.   

Therefore, I’m calling on public bodies and decision-makers to take action now to stop those 
affected by the devastating effects of climate change  being disadvantaged for generations.  

To coincide with the report, Taylor Edmonds, my Poet in 

Residence, collaborated with people from the Conwy Valley, which has suffered extensive flooding 

over the past few years.   

In the poem, Emerging from Winter, members of Llanrwst Flood Action Group speak of being 

‘dragged from our beds at 3am to fill  sandbags’ and question what kind of future their great 
grandchildren face.   

To hear the poem or to access the report (which is available in a number of formats including BSL 

and easy read versions) please click here. 

A Future Fit for Wales: a basic income for all 

A Universal Basic Income (UBI) is something I have been calling for as a means of lifting people out of 
poverty and improving life for generations to come.  

Now a major study I commissioned has provided some statistics of how beneficial a UBI could be, 

revealing that poverty in Wales would be halved if the Welsh Government commits to this.   

The feasibility study, run by leading think tank Autonomy, finds a UBI would decrease overall poverty 

rates in Wales by 50% and child poverty would decrease by 64%, bringing it to a rate of under 10% in 
Wales. It is currently at 28% - the worst in the UK.  

It also found that almost three quarters of people in Wales, 69%, support piloting a UBI - which has 

been described as ‘this generation’s NHS’.   

These findings were echoed in a poll for Left Foot Forward which found that 44% of respondents 
support the idea of a universal basic income compared to 23% who oppose it.   

Universal Basic Income is a government programme where every resident receives a set amount of 

money on a regular basis, regardless of their employment status. It is a basic, minimum payment, 

designed to meet basic needs, paid to everyone individually, without condition.     

https://www.futuregenerations.wales/resources_posts/inequality-in-a-future-wales/
https://www.futuregenerations.wales/resources_posts/a-future-fit-for-wales-a-basic-income-for-all/
https://autonomy.work/
https://www.futuregenerations.wales/news/majority-in-wales-support-a-basic-income-trial-new-findings-by-the-future-generations-commissioner-for-wales/


According to the World Health Organisation, poverty is the single largest determinant of health, and 

ill health is an obstacle to social and economic development. This means poorer people live shorter 

lives and have poorer health than affluent people.     

Earlier this year, Welsh Government announced its ambition to pilot a UBI pilot in Wales. UBI Lab 

Wales, my team and over 1,000 petitioners have called on the First Minister to ensure the pilot 

includes children, the employed, the unemployed and pensioners, as well as care leavers in a 

demographically representative pilot.  

This week - the 29th November - I gave evidence to the Welsh Parliament’s Petitions Committee 

calling on Welsh Government to pilot a geographically-based Universal Basic Income (UBI) scheme 
that includes children, the employed, the unemployed and pensioners, as well as care leavers.   

 

https://www.futuregenerations.wales/news/wales-needs-to-explore-paying-everyone-a-basic-income-open-letter-to-first-minister/
https://www.futuregenerations.wales/news/wales-needs-to-explore-paying-everyone-a-basic-income-open-letter-to-first-minister/


 

A trial in Wales of 2,500 people, the report finds, could cost around £50m, with adults being paid 

from £60 per week.   

A pilot in Finland found participants were happier, had greater trust in others and higher levels of 

confidence in the future. They also worked slightly more than those on unemployment benefits and 
reported better cognitive functioning.    

Those who were already living in poor health, poverty or in marginalised communities have been the 

hardest hit by the pandemic. It has highlighted the inequalities we knew existed in our society long 

before the pandemic arose – and these have been further compounded as a result of both the direct 

and indirect harms from the pandemic. Rising living costs, combined with the end of the Coronavirus 

Job Retention scheme (furlough) in addition to cuts to welfare benefits like universal credit amount 

to a “perfect storm” or “tsunami”, according to respondents to a Senedd Committee inquiry into 
debt and the pandemic.  

I firmly believe UBI could form part of a preventative-based National Wellness System, addressing 

income security – one of the social determinants of health – taking pressure off the health service 
and removing the barriers to long-term good health.  

Read the report here and you can read further updates on the UBI pilot in future newsletters.   

https://www.futuregenerations.wales/resources_posts/a-future-fit-for-wales-a-basic-income-for-all/
https://www.futuregenerations.wales/resources_posts/a-future-fit-for-wales-a-basic-income-for-all/


 

 

 



Public Services Boards workshops: future trends and local well-being 

assessments 

In partnership with my team, Public Health Wales and Natural Resources Wales, Welsh Government 

recently held a series of workshops with Public Services Boards  (PSBs) on considering future 
trends as part of their local well-being assessments. 

Ahead of the publication of the  Future Trends Report Wales 2021 in December, the aim was to 

explore trends featured in the report that could be driving change in the  long-term, and how futures 
thinking techniques can help PSBs evaluate what that may mean for their well-being assessments. 

The workshop saw attendees provided with a list of likely trends as well as being asked to 

consider what the impact of each trend would be on their local area and  to think about how certain 
they are about the impact, and how important they think it will be in terms of affecting well-being. 

The exercise was based on the ‘Driver Mapping’ tool included in the UK Government’s Futures 
Toolkit. 

Some key principles were also outlined in the workshop, including: embracing and managing 

uncertainty, involving others and moving to more conscious futures thinking. 

 

Key outcomes   

• Helped start uncover trends that PSBs need to think about, to monitor, and those which are 
important for the well-being of an area but have an uncertain outcome.   

• Helped strengthen the understanding of the trends, identify some initial knowledge gaps, 
and additional stakeholders to involve going forward.   

• Practical experience of a futures-based exercise. 

More information on the workshops can be found on Welsh Government ’s Shaping Wales’ Future 

blog. The hope is this can act as a blueprint for further such exercises within the PSBs.     

https://shapingwalesfuture.blog.gov.wales/2021/09/06/future-trends-report-2021/
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/674209/futures-toolkit-edition-1.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/674209/futures-toolkit-edition-1.pdf
https://shapingwalesfuture.blog.gov.wales/
https://shapingwalesfuture.blog.gov.wales/


 

Collaboration with Audit Wales  

I work closely with the Auditor General for Wales, and his staff at Audit Wales, because we have 

complementary roles within the Well-being of Future Generations (Wales) Act.  

As Audit Wales explains:  “In broad terms, the Auditor General must look at the way public bodies 

have planned and carried out their work, while the Commissioner must look at what they have 

achieved. The Commissioner and Auditor General can help by focusing on the right things, setting 

consistent expectations and not overburdening public bodies with monitoring requirements. Both 
also have a role in promoting good practice and supporting improvement.”   

The nature of our duties has led us to collaborate and develop parallel and complementary 

strategies to discharge our functions. It is paramount to us both that we do not send conflicting 

messages to public bodies and that we drive the consistent, deep and right changes towards the 
Wales we want.   

With this in mind, my team provided training sessions for auditors throughout November, exploring 
the sustainable development principle and what it means in theory and in practice.   

These sessions are an opportunity for my team to share insight and case studies, focusing on what 

we look for in how public bodies are seeking to meet the needs of current generations and future 

generations; how they’re thinking long-term, collaborating with others, involving people, acting now 

to prevent problems from occurring or getting worse and integrating their work across their own 

organisation, with other organisations and working towards maximising their contribution to the 
seven national well-being goals of Wales.   



Discussing the examples of good (and not so good) practice is helping my team and Audit Wales to 

establish common expectations and learn more about what’s happening across Wales and beyond, 

with the ultimate aim of helping public bodies to improve and continue to work towards using the 
Act in everything they do.    

Find good examples on how the Act is being implemented on our website  here. 

Welcome to our new team members  

We are delighted to welcome a number of new starters to the team, among those who have recently 

joined us are:  

• Ola Mohammed and Cara Rogers who join my team as Team Support Administrators;  

• Deian Timms to lead my work around UBI; 

• Dominic Francis, Matt Aplin and Chrisiane Alcanter who will work within my 
communications team. 

Croeso to Team FGC! 

Contact Us 

Want to catch up on previous issues of the newsletter? You can find them on our website here. 

 

For more information get in contact here: 

futuregenerations.wales / futuregenerations2020.wales 

contactus@futuregenerations.wales   

@futuregencymru  

Please note the office is currently closed and the best way to contact us is via our email address 
above.  

 

https://www.futuregenerations.wales/resources_posts/case-studies/
https://www.futuregenerations.wales/resources_posts/our-newsletters/
http://www.futuregenerations.wales/
https://futuregenerations2020.wales/
mailto:contactus@futuregenerations.wales

