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Foreword

Welcome toour first newsletter of 2022, | hopeitfindsyou andyour loved oneswell.

Thisyearisasignificantone for our office as it marks my last full year as Future Generations
Commissioner for Wales and one where we take stock our achievements and learnings to date while
looking forward to those priorities we will setout going ahead.

In terms of what we have achieved, 2021 saw a number of publications including our Homes Fitfor
the Future report, our Manifesto forthe Future (continued from 2020) and our Procurement Review
findingsin Procuring Well-beingin Wales.



https://www.futuregenerations.wales/resources_posts/homes-fit-for-the-future-the-retrofit-challenge/
https://www.futuregenerations.wales/resources_posts/homes-fit-for-the-future-the-retrofit-challenge/
https://www.futuregenerations.wales/manifesto-for-the-future/
https://www.futuregenerations.wales/resources_posts/procuring-well-being-in-wales/
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1 - Skills through Crisis: Upskilling and (Re)Training for a Green Recovery in Wales



https://www.futuregenerations.wales/resources_posts/skills-through-crisis-upskilling-and-retraining-for-a-green-recovery-in-wales/
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A Review into how the Well-being
of Future Generations Act is
informing procurement in Wales.

February 2021

2 - Procuring Well-being in Wales



https://www.futuregenerations.wales/resources_posts/procuring-well-being-in-wales/
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3 - Manifesto forthe Future



https://www.futuregenerations.wales/manifesto-for-the-future/
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A Future Fit

Prog LT Welsh Government should...
for
Government Invest in green jobs for the future

2 Take action on gender and race

\ \ i / / gaps in green industries

3 Support and increase the caring

m workforce

4 Setout a long term investment
plan to decarbonise Welsh homes

5 Create a National Nature Service

6 Harness the power of culture to
build back creatively

4 - A Fit for the Future Programme for Government



https://www.futuregenerations.wales/work/ourfuturewales/
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How will we finance the decarbonisation of homes
in Wales to support our net zero ambitions?

Executive Summary

5 - Homes fit for the Future: The Retrofit Challenge
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6 - Inequality in a Future Wales



https://www.futuregenerations.wales/resources_posts/homes-fit-for-the-future-the-retrofit-challenge/
https://www.futuregenerations.wales/resources_posts/inequality-in-a-future-wales/
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7 - A Future Fit for Wales: a basic income for all

We also completed Phase 1of our Equalities work and published Inequalityin a Future Wales —our
fourthreport publishedin 2021 - where we highlighted that the Welsh Government must take action

now to stop those most affected by the effects of climate change, such as flooding, being
disadvantaged forgenerations by future trends.

The report also stated that, unless we do things differentlyand act now intacklingissuessuch as
climate change, automation and an ageing population, existing inequalities will get worse and new
oneswill appear.

These trends need to be considered when tackling poverty, mental health and the further
breakdown of social cohesion.

As part of the way forward we need toinvolve the poorestand most marginalised, thosewho are
leastresponsible for climate change, in policy decisions. These people are most likely to be exposed

to the negative effects of climate change and have the least resources to be able torespond and
recoverso theirvoices mustbe heard.


https://www.futuregenerations.wales/resources_posts/a-future-fit-for-wales-a-basic-income-for-all/
https://www.futuregenerations.wales/resources_posts/inequality-in-a-future-wales/

A Future Fitfor Wales: a basicincome forall was another report which aimedto highlightthe
progressive approach we need to take to ensure our communities are lifted out of poverty and given
the chance to thrive.

Let’s make no mistake, povertyis deadly. Keeping people well means doing new things to tackle this
issue.

Povertyin Wales would be halved if the Welsh Government commits to a progressive Universal Basic
Income (UBI) - a system where agovernment pays everyindividual asetsalary ona regularbasis
regardless of theirmeans oremployment status.

It would decrease overall poverty rates by 50% and child poverty would decrease by 64%, bringing it
to arate of under 10% in Wales. It is currently at 28% - the worst in the UK.

It could completely transform society by delivering a more equal, prosperous Wales and offers us
the chance to increase the prosperity of every single person, givingthem asafety net when they and
theirfamilies need it most—surely the hallmark of any civilised society?

What is a | 1
|48

Universal Basic Income?

A wniversal basic income (UBI) is whers a government pays
every individeal a set salary on a regular basis, regardless of
their means or employment status.

it is @ basic, mi paymant, designed to mest basic needs,
poid to averyone individually, without condition.

Described as ‘this generation’s NHS' a UBI in Wales would
« Decrease poverty rates by 50%
* Dacrease child poverty rates by 64%
* Address income security

+ Take pressure off the health service
* Improve long-term health

Wae're calling on Welsh Government to trial a geographically-
w u'l N M 2 AW aild, v . 1. 4
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A ployed and pensioners, as well as care leavers.

As well asthese key reports, which aimto setoutindelibly the challenges we face and the course of
action we need to take, the office also launched the latest Leadership Academy with 35 participants
—the Academyiswhere we identify Wales’ future leaders and equip them to champion well-being.

We also attended the UN Climate Change Conference COP26.



https://www.futuregenerations.wales/resources_posts/a-future-fit-for-wales-a-basic-income-for-all/
https://www.futuregenerations.wales/news/new-report-reveals-universal-basic-income-in-wales-would-cut-poverty-in-half/
https://www.futuregenerations.wales/news/commissioner-at-cop26/

Following on fromthe COP26 conference we noted that Wales was at the forefront of progressive
nations butthereisstillmuchworkto do inthe delivery of the goals and alsoin how moneyis being
spentto supportand addressthe issues which our office works to highlight.

While facts, figures and reports are essential elementsin highlighting our work to the wider public,
the goldenthread which helpsto bringall thiswork to life is the creative efforts of our Poetin
Residence, Taylor Edmonds.

8 - Inequality in a Future Wales

Taylor has produced many poemsto highlightand give voice tothe human element ofissues such as
climate change with the piece Emerging from Winter which highlights the effects of flooding. This
poem was co-produced with Llanrwst residents and read by school children from Ysgol Bro Gwidyr.

She also performed When | Speak of Bravery at the unveiling of the Betty Campbellstatue in Cardiff
lastyear.

Taylor’'s work has beenintegral in breathinglife into our efforts andin givingthemahuman
resonance - we thank her hugelyforall she hasdone.

Looking forward to the yearahead, we planto keep pushing forward and highlightingthe messages
from our previous work, including the Future Generations Report 2020 - Chapter2 of which looked
at the culture change needed across publicservicesin Wales to deliver the vision of the Wales We
Want.



https://www.futuregenerations.wales/news/taylor-edmonds-is-the-new-poet-in-residence-for-the-future-generations-commissioner-for-wales/
https://www.futuregenerations.wales/news/taylor-edmonds-is-the-new-poet-in-residence-for-the-future-generations-commissioner-for-wales/
https://www.futuregenerations.wales/resources_posts/inequality-in-a-future-wales/
https://futuregenerations2020.wales/english
https://youtu.be/rQwkNz-TCnc




| have alsotoday (January 31st) launched a review into how the Welsh Governmentimplements the
Well-being of Future Generations Act (further details can be found in the accompanying section 20
review article).

The Act is one of the greatest cultural change programmes the Welsh publicsectorhasever
undergone.

Through thisreview, | will explore ‘how’ the Welsh Governmentis ensuring their processes, working
culture and publicsectorleadership actsin accordance with the sustainable development principle
and take greateraccount of the long-termimpact of the things they do, with aview to identify good
practice and may make recommendations on how processes could be improved going forward.

The over-riding focus of my final year will be tofirm up the Actin Wales: to keep supportingand
challenging publicbodies; to highlight what's changing as a result; and to consolidate the community
of supportaroundit, fromwithin business, championsin publicbodies, the voluntary sectortoo and
the brave political decisions too.


https://www.futuregenerations.wales/section-20/
https://www.futuregenerations.wales/section-20/

Review into how the machinery of Welsh Government implements
the Well-being of Future Generations Act

SEGTION 20

As the Future Generations Commissioner for Wales, | want to ensure the world leading Well-being of
Future Generations Actis usedtoits full extentand encourage publicbodies to make policy
decisions which are sustainable and positively impact on the day to day lives of current generations
and those yetto be born. This includes helpingimprove how housing policies address fuel poverty,
how we ensure that those most likely impacted by flooding and coastal erosion are involvedin
tacklingthe climate and nature emergencies, how education, trainingand employment
opportunities are geared towards industries and opportunities of the future.

But what policies are created depend on how the policies are developed. How they
are delivered matterstoo. | believe the processes behind the scenes, (often
overlooked) are essential to applying the Well-being of Future Generations Act.

The Act is one of the greatest cultural change programmes the Welsh publicsectorhas ever
undergone. This cannot be achieved unless the internal workings of publicbodies —their processes,
theirpolicy development and delivery, and their workforces - are actingin accordance with the
sustainable development principle and are promoting and enabling sustainable

development throughout their organisations as required by the Well-being of Future

Generations Act. The Welsh Government also has a particularly important role to play, as the leader
of publicbodies and as they set national policies foreveryone in Wales.

On 31 January 2022, | launcheda review into how the machinery of Welsh Governmentimplements
the Well-being of Future Generations Act (Review by the Future Generations’ Commissionerinto
how the machinery of Welsh Government s carrying out sustainable development and safeguard

the ability of future generations to meet their needs). You can read more about this review and
section 20 reviews here.

I’ve drawn on a range of evidence to determine thatareview at thistimeisneeded,
including my own Future Generations Report (2020), the Auditor General’s report ‘Implementing the
Well-being of Future Generations Act’ (2019) and the Public Accounts Committee report ‘Delivering

for Future Generations: The Story so Far’ (2021) which all highlighted barriers and areas for
improvement associated with implementation of the Act within Welsh Government.



https://www.futuregenerations.wales/section-20/
https://www.futuregenerations.wales/section-20/
https://www.futuregenerations.wales/section-20/
https://www.futuregenerations2020.wales/
https://audit.wales/sites/default/files/2020-11/implementing_wfg_act_wg_0.pdf
https://audit.wales/sites/default/files/2020-11/implementing_wfg_act_wg_0.pdf
https://business.senedd.wales/documents/s500006899/Committee%20Report%20-%20Delivering%20for%20Future%20Generations%20The%20story%20so%20far%20March%202021.pdf
https://business.senedd.wales/documents/s500006899/Committee%20Report%20-%20Delivering%20for%20Future%20Generations%20The%20story%20so%20far%20March%202021.pdf
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Through this Review, | will explore ‘how’ the Welsh Governmentis ensuringitsinternal operations,
working culture and leadership take greateraccount of the long-term impact of the things they

do, with a view toidentify good practice and to make recomme ndations on how processes could be
improved going forward.

To helpfocusthiswork, the Review will use a particular policy areato look at the practical
application of the Act. | have chosento focus mainly on Welsh

Government’s apprenticeship policy and the processes used to create it and deliverit. The Review
will alsodraw on a limited number of other policy areas, as needed, to understand how processes
have been used across government toimplementthe Act. This approach will further enable me to
make recommendations relevant to Welsh Government asa whole.

Walking the talk of the Act, using in particularinvolvement, integration and collaboration, | will seek
to workin a collaborative manner with the Welsh Government in conducting the review to
furtherembed the sustainable development principle within its workforce and mechanisms. We are
jointly committed to continuous improvement, and value this opportunity to assess current
application and to identify areas of learning and innovation.

The Review will be guided by a Steering Group drawn from a range of backgrounds
including academics, those with experience of skills and apprenticeships policy, and those with

experience of working within Welsh and UK Government. We will be engaging widely with
stakeholders and involving those with relevant lived experience to inform the review.

My aimisto publish ourfindingsin November 2022. Look out for more information in next month’s
newsletterabout how you can getinvolved.



Movement for Change

Last year we launched the ‘Movement for Change’ section of our newsletterto highlight projects
and organisations across Wales which are contributing to delivering on the Well-being Goals and
generally campaigning and taking action for change towards a more sustainable Wales.

Since then we’ve featured anumber of inspirational projects and organisations - mostlyinthe
voluntary and community sector- powered by individuals who are champions for the wellbeing of
future generations.

Some of the organisations we have heard frominclude Give Your Best (GYB) whichisa volunteer-
run, non-profit organisation that focuses on empowering women of the refugee community. Women
who are refugees, seekingasylum, or destitute can shop from a catalogue of clothes gifted viaan
online platform, at no cost. You can read more aboutthem from our June newsletter here.

9 -Give Your Best

10 - Youth Climate Ambassadors for Wales

We have also heard from Kate of the Youth 7 (Future Leaders Network) and the Youth Climate
Ambassadors ontheirworkand vision forourfuture Wales. You can read more in our August
newsletter here.

If you have a projectto share with us that you think demonstrates the Well-being of Future
Generations (Wales) Actin action, you’d like to tell us about how your organisation hasembedded


https://www.futuregenerations.wales/resources_posts/our-newsletters/
https://sway.office.com/vJYFfttjvQ7vS3Jl?ref=Link
https://giveyourbest.uk/
https://sizeofwales.org.uk/education/youth-climate-ambassadors-for-wales/
https://sway.office.com/j0vrBAFOD46KIvmP?ref=Link

the Act in the way it works, or you’d like to share your personal story of change-making for
sustainable development pleasegetin touch, we’d love to hearfromyou and share whatyou are
doingas part of the Movement for Change.

We’ve puttogetheraquickstyle guide on what we are lookingforin these features, butfeelfree to
drop usa line at contactus@futuregenerations.wales and we would be happy to have a chat with
you about yourexperience.

Welsh Government’s Roads Review

I’'m pleased that Welsh Government has taken the bold action to pause all new road building and
seek the advice of an expert Panel on what road works are really justified in a climate emergency.

| see the work of the Panel asa very important example of Welsh Government “walking the talk”
when it comesto sustainable transport. It should speed up the implementation of the Welsh
Government’s Wales Transport Strategy, which flipped the mode hierarchy to put walking and
cyclingas a priority, then publictransportand shared mobility, and only then private cars.

One of ourteam, Dr Eurgain Powell, isamember of the Panel, working with other transportand
climate experts to make recommendations to Welsh Government about which of the current
“pipeline” of road schemes should be cancelled, modified, or continued.

The Panel will also be advising Government on the future of roads, and how they can be used
differently to achieve both decarbonisation and modal shift to more sustainable modes, with the
many cross-cutting wellbeing benefits that brings.

The Sustainable
Transport
Hierarchy

Walking and Cycling
Public Transport

Ultra-Low
Emissions Vehicles

We will continue to make
best use of existing transport
infrastructure by maintaining
and managing it well.

We will also adaptitto a
changing climate and upgrade it
to support modal shift.

Where we need new
infrastructure, we will use the
Sustainable Transport Hierarchy.

Other Private
Motor Vehicles

0006

11 - Welsh Government’s Wales Transport Strateqy - Liwybr Newydd

In Octoberthe Panel have provided early advice on the Llanbedr bypass and Welsh Government
took the bold decision to cancel supportforthe Local Authority buildingthe road. It’s now really
importantthatthe local communityis supportedin developing alternatives to the road project, ina

similarway to how Lord Burns suggested multi-modal, sustainable alternatives to the M4 Relief Road
around Newport.


mailto:contactus@futuregenerations.wales
https://www.futuregenerations.wales/news/future-generations-commissioner-for-wales-asks-for-explanation-into-road-freeze-exemptions/
https://www.futuregenerations.wales/news/statement-from-sophie-howe-future-generations-commissioner-on-llwybr-newydd-new-path-welsh-governments-new-20-year-transport-strategy/
https://www.futuregenerations.wales/news/statement-from-sophie-howe-future-generations-commissioner-on-llwybr-newydd-new-path-welsh-governments-new-20-year-transport-strategy/
https://gov.wales/llwybr-newydd-wales-transport-strategy-2021

The Panel’sinitial report are due to be published imminently and willset out the list of projects
beingreviewed and the criteriaunderwhich they will be considered, which lam sure will be based
heavily onthe well-being goals.

In January | metthe Chair of the Panel, DrLynn Sloman and assured her| would support the work of

the Panel and hold Governmentto account to act on the final recommendations when they are
published laterinthe year.

Spotlight on a Public Body

“The Well-being of Future Generations Act has been the leverto encourage usto think differently
abouthow we use our estate.

By sayinglandis not just for building on, we can support people in ourcommunity by increasing
access to healthy, affordablefood.”

Amanda Davies

Swansea Bay University Health Board Service Improvement Manager

This month Swansea Bay University Health Board told how it has plansto develop a “farm” on land
near Morriston Hospital.

The health board has agreed to turn overan area of land to a not-for-profit venture to grow a range
of crops— with the widercommunity and potentially hospital patients helpingtorunit.

Althoughindependently run, the projectis being supported by Swansea Bay as part of itswider
commitmenttoa more sustainable future.

Community Supported Agriculture (CSA)initiatives are partnerships between farmers and
consumersinwhich the responsibilities, risks and rewards of farming are shared.

They are run by one or more principal growers supported by volunteers who are able tolearnnew
skillsand enjoy the therapeutic benefits associated with gardening activities.

Funding comesfrom a variety of sources, including grants and the sale of weekly organicvegboxes
to local subscribers.

CSAsoriginatedinJapan and North Americaand are now established across Europe and the UK —
includingtwoin Gower.

Swansea Bay UHB became involved after discovering that Swansea’s Food Poverty Network was
looking for opportunities to establish further CSAs across a wider area of the city.

Health board Service Improvement Manger, Amanda Davies, said Swansea Bay residents were living
longerthaneverbefore.



“Like many other parts of Wales, we face increasing challenges about how to keep our population
healthy,” she said. "We also continue to have health inequalities across different parts of the area.
We know that people living in Swansea East have a life expectancy of 12 years less than those who
live in the west of Swansea. We need to think differently about how we address these challenges if
we are to havea sustainable health and care service in the future.”

Some time ago, the health board boughtland near Morriston Hospital for potential future
development. However, the topography of one part of this land makes it unsuitable to be builton.

But, as itturns out, the soil isideal for growing crops.

Swansea Bay linked up with Cae Tan, a successful CSA based in Parkmill, Gower, and with National
Resources Walesto explore the possibility of developing this 7.6-acre site, which comes complete
with itsown stream.

The health board has now committed to leasing the site, fora peppercornrent, toa new CSAfor 10
years, starting in mid-March.

It will be managed by principal grower Rob Hernando who has been involved in community projects
inthe Swanseaareasince 2014.

In 2017 he began studying fora Masters in sustainability and adaption with the Centre for
Alternative Technology in Machynlleth, which fostered aninterestin food supply networks and
alternative agriculture.

Rob beganvolunteering at Cae Tan, and became passionate about creating access to similar projects
inthe east of the city, which eventually led to him working with the health board to develop the
Morriston CSA.

“We will spend the first year developing the site. This involves various tasks like improving the access,
hardstanding for parking and improving the fertility of the ground, ” said Rob, who himself livesin
Swanseaeast. Theplan is to plant green manure crops overthe field to build fertility for the first
growing season, then doing allthe other work like fencing, hedging, planting trees and improving



biodiversity. The production of food will start around March 2023 and we hope to be able to provide
regularfood boxes from Junethatyear.”

Details of how people can volunteer, and subscribe toveg boxes, will be announced later. And while

Swansea Bay will not be directly involved in the CSA, some partnership plans are already being
discussed.

Amandasaid: “One of the proposals is for the CSA to provide us with a supply of vegetables on a
regularbasis. | spoke to our catering department and they said that was something they could look
into. There’s an opportunity that our patients could have fresh organic soup, on a regular basis,
improving their health and also reducing our carbon footprint. The food willcome from across the
road.

There could also be an opportunity to use the hospital’s food waste for compost. There are DEFRA
guidelines to follow, so we are having discussions about how we can do that.”

There will also be opportunities for patients to become involved, along with volunteers from across
the wider community.

Amandaadded: “Other health boards in Wales have done gardening projects but the Morriston CSA
is the first on this scale. The Well-being of Future Generations Act has been the lever to encourage us
to think differently about how we use our estate. By saying land is not just for building on, we can
support people in our community by increasing access to healthy, affordable food. The CSAwill help
connect our community, improve skills, reduce loneliness and isolation, and improve people’s health
and well-being. And at no costto the health board.”

Rob said that, when he first started thinking about his own CSA, he had no ideahe wouldend up
working with the health board.

“It feels like quite a unique relationship but also one that makes logical sense, ”he added.

"We are trying to provide healthy locally-sourced food, not only to help the environment but to help
ourpeople. If we can provide opportunities for people to improve their health and well-being through



their daily actions and therefore reduce pressure on the health service it seems logical, and that is
what’s really exciting for me. If it is successful, and |l fully expect it to be successful, it’s something
that can potentially be replicated elsewhere.”

Swansea Bay UHB’s Chair, Emma Woollettsaid: “/’'m delighted we have been able to supportsuch a
worthwhile initiative. The board takes their responsibilities under the Well-being of Future
Generations Act very seriously. This is a perfect opportunity to support our communities, increase
well-being and encourage greater access to affordable, healthy food.”

| would like to take the opportunity to congratulate Rocio Cifuentes whose appointment as the new
Children’s Commissioner for Wales was announced this month.

Rocio, who will take up her new postin April 2022, is the chief executive of the Ethnic Minorities and
Youth SupportTeam - Wales’ leading organisation supporting Black, Asian and Minority Ethnic
communities.

| am confidentshe will be huge successin her new role promoting and protecting children’s rightsin
Wales.

| would also like to pay tribute to current Children’s Commissioner Sally Holland forall hereffortsin
enshrining children’s rights during hertenure.


https://www.thenational.wales/news/19831639.rocio-cifuentes-new-childrens-commissioner-wales/
https://www.childcomwales.org.uk/

, . Rocio Cifuentes
@rocdaboss76

So proud that this is in the @EveningStandard and the
positive message this sends out about the contribution

of refugees P

Daughter of political refugees to be Wales’ new
children’s commissioner

standard.co.uk
Daughter of political refugees to be Wales' new children's commissioner
Rocio Cifuentes moved to Wales from Chile when she was one year old,

3:29 PM - Jan 11, 2022 - Twitter for iPhone

75 Retweets 13 Quote Tweets 567 Likes

Welsh Youth Parliament Survey

The newly elected Welsh Youth Parliament (WYP) members are asking people to complete asurvey
and helpthemto decide whatissues totake on.

Theirfirstsurvey received agood response with arange of issues mentioned, from farming to
mental healthissues, LGBTQ+, refugees, democracy, opportunities to keep fitand do sports, to
climate change and education.

The list of 22 issuesthatyoung people mentioned in the first survey can be found here.

When completing the survey you’ll be asked 3 questionsincluding where you live in Wales, yourage
and yourtop 3 issuesfromthe 22 issues.

Afteryou’ve had yoursay, the answers will then be shared with the new Welsh Youth Parliament
Members who will vote on whatissues the next WYP can take forward.

The survey - whichisanonymous - can be found here: https://forms.office.com/r/aeSnk9sbrz



https://youthparliament.senedd.wales/
https://youthparliament.senedd.wales/blog/tell-u-the-three-issues-of-importance-that-matter-most-to-you/
https://forms.office.com/r/aeSnk9sbrZ
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HAVE YOUR SAY

Contact Us

Want to catch up on previousissues of the newsletter? You can find them on our website here.

For more information getin contact here:

futuregenerations.wales / futuregenerations2020.wales

contactus@futuregenerations.wales

@futuregencymru

Please note the office is currently closed and the best way to contact us is via our email address
above.

Comisiynydd Future
Cenedlaethau’r Generations
Dyfodol Commissioner
Cymru for Wales


https://www.futuregenerations.wales/resources_posts/our-newsletters/
http://www.futuregenerations.wales/
https://futuregenerations2020.wales/
mailto:contactus@futuregenerations.wales

