The first seven years. Our impact and what’s been most effective
Of the work that the Office of the Future Generations Commissioner has undertaken from 2016-2023 (more information here), which activities have had most impact in your view?


Which areas of work do you think the Office of the Future Generations Commissioner should continue?


What, if anything, would you like to see reduced in the Office of the Future Generations Commissioner's work?


Is there anything the Office of the Future Generations Commissioner hasn't done, that you would like them to start doing?



Future Trends and Challenges 
Desk-based research carried out by The Office of the Future Generations Commissioner in 2023 has identified major global trends facing current and future generations in Wales:
· The climate and nature emergencies
· Economic challenges (e.g. increasing poverty and inequality)
· The technological revolution (e.g. changing nature of work, digital divide, rise of Artificial Intelligence)
· Demographic change (e.g. aging population, changing migration patterns, decreasing healthy life expectancy)
· Social change (e.g. lowered trust in institutions, citizen disengagement, young people’s movements)
Which of these trends are the most important or concerning to you, and why?



What do you believe are the biggest issues and challenges that the Office of the Future Generations Commissioner should tackle over the next seven years?



What should the Office of the Future Generations Commissioner do to respond to these trends and respond to the issues you have raised, over the next seven years? (Please provide examples of the types of interventions or activities you think will have the biggest impact)





The Public Sector
What do you think your organisation needs to do more of over the next seven years to help address issues and challenges facing current and future generations in Wales?



What should your organisation to do less of to help address these issues over the next seven years?


What should your organisation start doing to help address these issues over the next seven years?



How does the public sector need to work differently in order to achieve this change? What skills are needed or missing to enable this?



The Office of the Future Generations Commissioner has produced resources, toolkits, recommendations, reports, advice and training to public bodies. What been most useful? Please explain your answer.

The Commissioner has also allocated a lead contact for your organisation. Thinking about the advice and support you have received in the past from the team, how helpful have you found this in delivering the Well-being of Future Generations Act?  *

Please provide some more feedback, if applicable:



